National Training Federation for Wales Annual Conference
‘Building a High Skilled Economy from Strong Foundations’
Thursday 29 June 2018 at Celtic Manor Resort

Equality and Human Rights Commission Workshop 
‘Increasing Diversity in Apprenticeships’

Workshop Outline

1. Introductions 

2.    Short energising Ice breaker quiz on equality and human rights timeline

3.    Exercise: looking at things a different way

4.    Intro to the EHRC and priorities

The evidence base including Is Wales Fairer? 

5.    Group Activities - Some Facts about apprenticeships in Wales - quiz

Discuss existing barriers to increasing diversity in apprenticeships in Wales 
Look at solutions to increasing diversity in apprenticeships in Wales
Draw together best solutions 


[bookmark: _GoBack]Workshop Feedback Notes from Tables

What are the barriers/issues?
Issues around how information is disclosed, captured and how the question is asked
Differences with ‘English’ – suggestive capture.  Proportions in North Wales e.g for Disabled People, need to be recognised i.e regional differences
Capturing people who are White Ethnic?
Career and advice  - capturing these people earlier
Schools and careers advice
Perception of additional cost
Information on support available
‘narrow’ view of disability
Traditional values and barriers (i.e parental pressure)
Providers do a lot of ‘upskilling’ rather than recruiting (prevents attracting diverse groups)
Advice and Guidance – career advisors
Role models
Changing the image
Change perceptions – academic vocational
Advertising routes available
University and Debt
Pay – clear career paths 2,3,4,5 – can get to management through apprenticeships rather than degrees/Uni
Completion of framework – is it the right measurement?
Flexible in terms of timing, duration, content, bit size
Recognise more how difficult it is to manage input and obtaining additional support
Ethnic Group – cultural beliefs,  apprenticeships second choice
Construction culture of males – how do we break it? – new routes
Stigma of disability – employers attitude
Systems – culture of targets, financial statistical drivers don’t match up
Lack of knowledge – stigma against people with mental health issues
Colleges  (improvement in recruitment/referral process anonymous for staff.  Needs to be same for apprenticeships

Group Feedback
Consider flexibility of workshops – should they be time bound for people with disabilities.  Is it more about building units – People with health conditions may not be able to do a full apprenticeship

Issues around engagement  and cultural issues.  

Addressing the entrenched culture of construction.

Important to capture disclosures.  Consider broader descriptions of disability and ethnicity.  Are people being accurately captured in terms of their ethnicity (e.g Polish people)

Careers advice should be offered as early as possible including what is offered regionally – possible looking at the regions across the UK/Wales stats

Schools careers advice is not rigorous. Must address careers attitudes.  

Employers perception of additional costs needed to employ disabled people/people from different cultural background.  There is a narrow view of disability.  Mental Health stigma is a real concern

Lack of information on the support available for employers.

Construction image needs changing

Why is there no pick up from Uni concerns on fees?  

Should we consider blind interviews?

Solutions?
Recognition of Barriers –flexible approach that attempts to mitigate against them
For example – Pre Apprenticeships for Disabled People – New starts – special support
Increase flexibility of frameworks
Clear impartial advice and guidance from an early age - enabling informal career choices
Focus more on the pipeline messages to parents/schools to influence/input into these structures and decision makers to choose apprenticeships.
Further develop Disability Confident agenda





